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A FIREFIGHTER

When a person takes the oath of membership inealripartment that person agrees to observe all the
Rules and Regulations as prescribed, and asdist isaving of life, and the protection of propextjainst fire.

You may not like an officer, but you must resptbet titte and the authority that officer holds, ity
reflecting honor and credit upon yourself and ypiafession, by yielding to all officers, that coratgd and
unhesitating obedience which is the pleasure asasehe duty of every true firefighter. Ordersanioe fully
carried out, for it is not sufficient to comply Wwibnly that portion which suits you or that invadvweo work, danger
or hardship to you. It is not for you to consigdrether the order is a good one or not. OBEY IT.

No person is loyal who is a grumbler or a shirkémst one person of this type breeds disconteht an
dissatisfaction among others.

Your position as a firefighter is an honorable ;otfge public realizes that your duty is hazardauog that
you are willing to endanger your life to save tives of others, and they look to the members ofHihe
Department with pride. You can ruin a good repatavery quickly by being careless in your work, gayor
appearance of your equipment, poor conduct, oricgusidue destruction of property. Don't do or gaaything
that would jeopardize the good reputation thatctheave built.

A Fire Department is considered a semi-militargamization and there are occasions when you will be
wearing your uniform, possibly where the public nieyve the opportunity to observe you, and righe el fine
time to give the impression of your being a profasal as well as being well disciplined.

The completion of your instructions will not makeu an experienced firefighter. You must practicth
your comrades who have seen service and know ¢tiesaequired. This will eventually make you aset to your
department and to the community which you serve.

Put more into this profession than you ever expeget from it and you will be rewarded with a
conscience that will say WELL DONE!
PREAMBLE

We, the members of the Babylon Fire Departmemyder to promote discipline, define duty, and nesu

the accomplishment of the object for which we asoaiated, do hereby subscribe to and agree taidedyby the
following By-Laws.
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ARTICLE |

COMPANIES OF THE FIRE DEPARTMENT

Section 1.

The Fire Department of the Village of Babylon veaganized in December, 1881, and shall consist of
Babylon Hook & Ladder Co., Phoenix Hose Co., Sumpw&lose Co., Argyle Hose Co., Inc., Electric Hose, C
Babylon Fire Patrol, Inc. and such other compaagesiay hereafter be organized under the authariydaection
of the Board of Trustees of the Village of Babylon.

Section 2.

No company membership shall exceed thirty-five) @3ive members. All companies will maintain five
(5) positions for Firefighter EMS.

Section 3.

A general meeting of the Fire Department shahéld at Fire Headquarters on the first Friday follwy
the first Tuesday in April of each year at 8:00 Rihear the annual report of the Secretary andstirea, and to
transact any other business of the Fire Departmiétie meeting of the Fire Department shall nethield on the
aforesaid day, such meeting may be held on anyesgulesit day. Special meetings of the Departmentbeasalled
by the Board of Trustees of the Village of Babyltre Fire Council of the Department, or by the €bfehe
Department.

rev:12/15/92
app:12/15/92
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ARTICLE Il

INSIGNIA OF RANK AND UNIFORM GUIDELINES

CHIEF - Five trumpets crossed

FIRST ASSISTANT CHIEF - Four trumpets crossed

SECOND ASSISTANT CHIEF - Three trumpets crossed

THIRD ASSISTANT CHIEF - Two trumpets crossed

CAPTAIN HOOK & LADDER COMPANY - Two upright axegarallel)
LIEUTENANT HOOK & LADDER COMPANY - One axe (horizdal)
CAPTAIN HOSE & ENGINE COMPANIES - Two upright trymets (parallel)
LIEUTENANT HOSE & ENGINE COMPANIES - One trumpéidrizontal)
CAPTAIN FIRE PATROL - Two upright trumpets (pded)

LIEUTENANT FIRE PATROL - One trumpet (horizontal)

DEPARTMENT CHAPLAIN — symbol corresponding to thedigious affiliation of the Department
Chaplain.

Added Department Chaplain
Revised and approved 3/20/2007

Members shall have the Babylon Fire Departmenthpsgéevn to the right shoulder of their Class A Uniio

Members of the Babylon Fire Department Rescue Sghalll wear the 1 inch designated “Star of LifeSage
squad patch sewn onto their right sleeve.

Members of the Babylon Fire Department Marine $hill wear the 1 inch “anchor” marine unit patcivis®nto
their right sleeve.

Members of both the Rescue Squad and Marine Ualt slear both patches, with the designated resquads“star
of life” patch sewn onto the sleeve first. The “Bac’ marine unit patch shall be sewn onto theihtigleeve.

Members shall be awarded Service stars to be satartloe left sleeve of their Class A uniforms fack 5 years of
service (1 star equals five years.) Officers, kifeters and Ex-Captains shall wear silver starsasgting their
length of service. Chief Officers and Ex-Chief ©ffs shall wear gold stars representing their lenfservice.

Members who have successfully completed Suffolkr@p&irefighter 1, or its equivalent, will be givart‘Suffolk
County Fire School” Patch to be worn on the letildter of their uniform.

Firefighter/EMS members ONLY, after successfullynpleting New York State EMT training & above, wik
issued a NYS Emergency Medical Technician (thghbst level of certification) patch to be worn beit left
shoulder from the Babylon Fire Department.
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Members who have served as Captain for a termlefat 1 year shall be awarded the title of “Ext@im3 and
shall be issued uniform insignia indicating sudle tiThe insignia will be for the company they regent:

Engine will be 2 upright trumpets parallel with lad dot and the letters “EX” inside of it.

Hook & Ladder will be 2 upright axes parallel witblue dot and the letters “EX” inside of it.

Fire Patrol will be 2 upright trumpets parallel kvé blue dot and the letters “EX” inside of it
Such mémbers will wear the above insignia withesilvat band on their Class A uniforms, unless snember
begins a new term as company, squad or unit offideen they will wear the insignia for such rank.

Members who serve at least one term as CaptaledRéscue Squad will be awarded the title of “Ept&ia” and
will be issued uniform insignia indicating suchetit

If such member served as Captain of either of ¢mepanies, member shall wear the insignia of thbdsgtitle
achieved (Ex Captain of said company) with a 1 idesignated rescue patch indicating their “Ex Qapttatus of
the Rescue Squad.

If such member did not serve as a Company Cagiaircompleted at least 1 term as Captain of theleSquad,
the member shall wear the uniform insignia of tlghast title earned. (Ex Captain insignia for trebflon Fire
Department Rescue Squad.

Refer to Appendix K for samples of the patches.

Revised and Approved 8/17/2021
Added Uniform Guidelines
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ARTICLE 1l
ANNUAL MEETING OF THE GENERAL CONVENTION

Section 1.

The Annual Meeting of the General Convention &f fitire Department shall be held at Fire Department
Headquarters on the Thursday following the firse3day in April of each year at 8:00 PM. The CBlwdll call the
meeting to order and an acting chairman shall etedl by a plurality of the active members of thre Bepartment
present.

Section 2.

The General Convention quorum shall consist oflegx than 1/3 of the active members of the Fire
Department.

Section 3.

A) The General Convention shall nominate by ballotcdates for the office of Chief, First Assistanti€fh
Second Assistant Chief, and Third Assistant Cheéepectively, each for a term of office of one (&ay The
person receiving the plurality of voting memberalidbe deemed nominated.

1) At noon on the Thursday following the firstéBalay in April and until 6:00 pm on that date, dialwill be
made available to those who cannot attend the@®General Convention meeting. The Secretaryeof th
Department with the assistance of the Ex-ChiefsraredCouncil shall provide a ballot box, inspestand tellers.
A sign-in sheet of eligible voters shall be main¢gi and checked against those voting. This sigheet shall be
carried forward to the 8:00 pm meeting to securticoity. All ballots cast between 12:00 noon &0 pm shall
be kept in a secure box and counted with thodeea8:00 pm meeting.

2) Twenty five (25) days prior to the Thursdaljdeing the first Tuesday in April, an eligible Wty member
of the Department may petition the Secretary ofxbpartment for an absentee ballot for the geeralention.
Absentee ballots will be returned to the Secratéthie Department no later than the day previoddg@eneral
convention. The ballot shall be returned in aesplain envelope. This envelope shall be enclosadtontrol
envelope with the voting members name and signatutkee outside. The ballot envelope shall be idiately
place in the sealed ballot box and opened whertetmlolat the general convention.

3) The Secretary of the Department, the Fire Ciband the Ex-Chiefs shall work together to instine
integrity of the ballot process. No tabulatingeflots will take place until the voting process haen completed at
the general convention. All absentee ballots sfemiiumbered and must agree with the numbers aottieol
envelopes. If a member has voted between noo@ndit shall be the responsibility of the comngitte be
certain that this member is not called to voteragai

Rev & Approved 6/19/2012- Articlelll, Sect, 3, 2). Gave members an additional 10 days prior to the General
Convention to request an Absentee Ballot.
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Atrticle lll continued
B) Only active members of the Fire Department hgvire following qualifications shall be eligible ezndidates
for nomination to the offices set forth in subdieis (A) of this section:

In addition to the foregoing, a candidate for dffice of Chief Engineer, 1st Assistant, 2nd Assisgt or 3rd
Assistant Chief must meet the following criteria:

1.) Be an Ex-Captain of one of the six compan@sprising the Babylon Fire Department
2.) Have a minimum of 10 years of active sendgse member of the Babylon Fire Department
3.) Be a qualified driver of their respective apgius
C) Nominating Petitions for the office of Chief Bnger, First Assistant Chief, Second Assistant Ciuel Third
Assistant Chief shall be posted by the Departmenteary sixty (60) days before the date of thed®an
Convention. Nominations shall close thirty (30yslhefore the date of the General Conventi@il9/02
D) A person shall be eligible as a candidate fonimation only for the office for which his or heame has been
nominated under C above. No person shall be &igib a candidate for nomination to the same offfter
having served two (2) terms in said offi@&19/02

Section 4.

Probationary Members of the Fire Department ateehgible to vote at the General Convention or any
other Department meeting.

Section 5.

The Secretary of the General Convention shalhfeith file in the office of the Clerk of the Villagof
Babylon, a certificate of the nominations at then&al Convention to the offices set forth in sulxion (A) of
Section 3 of this Article.

Section 6.

At the General Convention, immediately followirigetresults of nomination of Chief and Assistante€hi
Engineers, the secretary of the Convention wilviand the results to the Village clerk's office. the second
Tuesday following the first Thursday, in the mooftApril, immediately following the Village Board eeting, the
Fire Council will have a special meeting. The pweof this meeting will be to appoint the nomintetheir
respective office. Transfer of command will alsket@lace at this time.

rev & app:12/15/92
Sec 3 A),3A)1, 3A)2, 3A)3 Rev. & App 10/95
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ARTICLE IV

COUNCIL OF THE DEPARTMENT
Section 1.

The Council of the Department as constituted byMitlage Law, Sec. 10-1014, shall meet annuallytiua
third Tuesday in April and elect a Secretary aneaSurer of the Fire Department. Each member giviea notice
of the time and place of all meetings. A majodfythe members of the Council shall constitute argm to
transact any business or to adjourn any meetirgater date.

Section 2.

The Council shall be accountable to the Board offees of the Village of Babylon for all public pesty
held by them and the several companies, see tireg sakept in proper order for immediate use, drttleaend of
their term of office, or whenever deemed necestgrtpe Board of Trustees, make a true return gralperty to
the Board of Trustees.

Section 2A.

All requests for any capital improvement, i.e. agus replacement, building repairs or modifiaagicor
any expense in excess of $5,000 shall be forwardedliting to the Fire Council. The Council shellarge the
Chief Officers in the case of items of Firematituna to research and present their findings andmeeendations at
ensuing Council Meetings. The Council shall, ipagpriate, forward all requests for capital impnoments in
writing to the Board of Trustees.

Section 3.

A. It shall be the duty of all wardens to attend-@fjular or special meetings of the Council. I anch
Warden fails to attend two (2) successive meetimgsre notice has been issued, the Captain of the
respective company shall be notified by the Sepyeththe Department, to elect a successor, usiess
absence was due to sickness or unavoidable cirencest

Section 4.

Two wardens shall be assigned by the Fire Cotadiie Rescue Squad

revised 12/15/92
Section 2A added & approved 12/15/92



Page 8
ARTICLE V
ANNUAL MEETINGS OF THE COMPANIES
Section 1.

(a) Each and every company shall meet on the first Jayesf April, at 8:00 PM each year and shall elect
by ballot a Captain, a Lieutenant or Lieutenanésr&tary, Treasurer, one (1) Warden, and the Welfar
Committee Representative of the Fire Department.

(b) Any nominee for the office of Captain or Lieutenanist be an Active Member, maintain status as an
Interior Firefighter and be qualified to drive apperate their respective Company's apparatus.

(c) Each Company, Squad or Unit shall forward theipeetive election results to the Department
Secretary by no later than the Annual Conventidd ba the first Thursday following the first
Tuesday in April. The Department Secretary shalivard this information to the Village Clerk along
with the results of the General Convention.

(d) Nominees elected under Article V, Section 1, (a)tfie position of Captain, Lieutenant or Warden
shall commence their term following approval of Wikage Board on the second Tuesday in April.

Added subsections (c) and (d) approved 8/17/2021
Section 2.
A candidate for the office of Company Warden nmasgt the following criteria:

1. Fallinto any of the following membership gaiges:
A) Active member
B) Senior member
C) Life member

2. Served as a member of the department for amaim of 10 years, or be an Ex-Captain with at I®ast
years of service

The terms of office of each of the foregoing offeehall be one (1) year, except however, the effic
Warden shall be two (2) years.
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ARTICLE VI
DUTIES OF OFFICERS

DEPARTMENTAL

Section 1.

The Chief shall be president of the Council anthefmeetings of the Fire Department. The Chieflsh
have exclusive control of the members at all firespections and reviews, the supervision of tiggress, hose and
other apparatus owned by the Village for the pré&wearor extinguishment of fires, of all property o&d by the
Department, and of all officers and employees thierdected or employed, by the Council. The Chlwll,
whenever required by the Fire Council, report thiedition of the property of the Department and soitter
information regarding the Department as may beirequ The Chief shall hold the members, officerd a
employees of the Department strictly to accounttierneglect of duty, and may, in a village in Wwhéeparate fire
commissioners are not appointed, suspend or digetihem at any time, subject to the approval oftiwas of the
members of the Council at the next meeting. ThiefGall, upon application, and if authorized hg Council or
a separate board of fire commissioners, if anyeishrough the Secretary of the Fire Departmecogrtficate of the
time of service of a member of the Fire Departmant] shall give to each officer of the Departmemhiediately
after the officer's election, a certificate thereofintersigned by the Secretary. In case of thlility or absence of
the Chief, the First Assistant Chief, and in cafshe absence or inability of the Chief and Firssistant Chief, the
Second Assistant Chief, and in the absence orlityabi the Second Assistant Chief, the Third At Chief, if
any, shall perform the duties and have all the pewé Chief.

Section 3.

The Chief and Assistant Chiefs are privilegedisitany and all fire houses and meetings of the
companies.
Section 4.

It shall be the duty of the Secretary to keep msof the Department and Council, to keep a ifadlllo
members of the Department and to place in a bopkfke that purpose, the names of all members whay be

suspended or expelled from the Department. Thee&ag shall attend to all correspondence, issunerge orders
when directed by the Council or the Chief, and qrenfsuch other duties as pertain to the office.

revised & app: 12/15/92
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Article VI continued

Section 5.

It shall be the duty of the Treasurer to have ghaf the funds of the Department, keep same @& b
designated by the Council in the name of the Depamt and pay the same out only on a majority vbthe
members present at the Council meeting when prppéested and countersigned by the Chief. Thastner shall
make a report whenever required to do so by then€lbaf all the monies received and expended by dvirher and
shall accompany such report with vouchers of glleexditures. The Treasurer shall, if required, meake execute a
bond in such amount and form as required by then€ibuThe Treasurer shall also act as a collestdhe Fire
Department to collect all insurance, tax and othenies due the Department. The Treasurer shallrbgtion of
the Council, bring all actions in a court in themeof the Department.

COMPANY
Section 6.

All Captains shall see that their fire lines aretehed by order of the Chief and their companykings
and duties are in no way jeopardized or obstructegptains shall promptly report their arrival be officer in
command, assume command at fires when first taegraind exercise command until the arrival of sesigp
officer.

Captains shall preserve order and strict disa@pinand about quarters and at fires.

Captains shall be accountable for all public propm their charge, and see that it is kept inggroorder
for immediate use, and during the month of Aprieath year take and inventory of such propertyraakie a
return thereof to the Chief.

The Captain shall serve on the Department Trai@iagmittee.

Section 7.

It shall be the duty of the Lieutenant, in theaaize of the Captain to assume all The Captaintifurs
and responsibilities, and when present to obeyQdygtain's command and assist in the performana# thfe
Captain's duties.

Section 8.

The Captain and Lieutenant of a Company shalhofid the office of Captain and Lieutenant of thes&e
Squad or any Unit at the same time, due to it baingnflict of interest.

Revised 1/93

Approved 2/16/93

Section 7 Approved 12/93
Section 8 Approved 8/17/2021
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ARTICLE VII
CLASSIFICATION OF MEMBERS
Section 1.

ACTIVE MEMBERS: Any person who shall meet the [ifications of membership as provided in Village
Law and in Article IX of these By-Laws and shalldlected or appointed as prescribed in the Village or other
applicable laws shall be an active member of theyRe Fire Department.

Section 2.

SENIOR ACTIVE MEMBER: The Council of the Babyl&iire Department may appoint any active
member who shall have completed at least twentyy@ars of active service as a senior active membtre Fire
Department, either upon the recommendation in mgitf the member's company Captain, with the a@drofithe
company members, or upon the member's own requesiting.

A senior active member shall continue as and hidezhto all privileges of an active member, excap
hereinafter provided.

Such senior active member SHALL PAY DUES, OBEYralkes and regulations of the Babylon Fire
Department, STAND INSPECTION and BE COUNTED, anlfilfuesidence requirements as provided in Village
Law.

A senior active member may participate fully ihfmematic functions and enjoy all privileges af active
member, but shall not vote for the Chiefs of the Blepartment, hold any office in the Fire Depanimdrive any
apparatus of the Department, change companies inhifgs status.

Whenever any active member shall be appointedsasiar active member, a vacancy in the respective
company shall exist which may be filled by the gtaace of a new active member by the company.

* Any senior active member who cannot fulfill thesidence requirements as provided by Village Law
may, upon the member's request in writing, be feared to Senior Inactive membership by appropratson of
the Council of the Fire Department.

Section 3.
SENIOR INACTIVE MEMBER: The Council of the Babyid-ire Department may appoint any active
member who shall have completed at least twentyy@8rs of active service, as a senior inactive bregrof the

Fire Department, either upon the recommendatidhefmember's company Captain, in writing, or ugan t
member's own request in writing.

revised 1992
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Article VIl continued

A senior inactive member shall be entitled topaiNileges of an active member and shall be invited
attend all social functions of the member's compamy of the fire Department, may wear a dress umifattend
parades, and stand inspection without being counted

A senior inactive member shall not:

A) Have any right to vote

B) Ride on any apparatus of the Fire Department téath@wving firematic activities: Fires,
Drills, Fire School, and/or Rescue Activities

C) Retain a Department radio

D) Perform any duties at or in connection with ang fir

E) Be subject to call for the performance of any fiegimduties

F) Be entitled to any benefits under the General Mpaid_aw, Workers Compensation Law,
Volunteer Firemen's Benefit Law, or any other lapgplicable to an active member

G) Hold any office in the Fire Department

Section 4.

LIFE MEMBER: Any Chief of the Fire Department wkball have completed a term of office
satisfactorily shall automatically become a Liferivtger of the Fire Department. A life member shatitinue as,
and have all privileges of an active member andl pg dues. A life member's absence from a depamtal
inspection will not penalize the respective compaAyacancy shall exist which may be filled by egance of a
new active member by the Company.

A life member who fails to obey the commands ofstwall be insubordinate to the Chief of the Fire
Department shall be brought up on charges befer€tuncil of the Fire Department and be subjeth¢se By-
Laws in any disciplinary proceeding.

* Any life member who cannot fulfill the residgneequirements as provided by Village Law shall be
subject to the same limitations applicable to seimactive members as outlined in Article VII, Seat3, Paragraph
2 & 3, except that they shall retain their right/tite.

Section 5.

SENIOR MEMBER: Any member of the Fire Departmeith thirty five (35) years of active service, in
good standing, shall automatically become a senember of the department.

A senior member shall continue as, and have afilgges of an active member and shall pay dues and
must stand inspection.

A vacancy shall exist which may be filled by adegyge of a new active member of the company.
A senior member who fails to obey the commandsioghall be insubordinate to, the Chief of theeFir

Department shall be brought up on charges befer€tuncil of the Fire Department and be subjetiiése By-
Laws in any disciplinary proceedings.
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Article VIl continued

* Any senior member who cannot fulfill the residy requirements as provided by Village Law shall b
subject to the same limitations applicable to seimactive members as outlined in Article VII, Seat3,
Paragraphs 2 & 3.

Section 6.

HONORARY MEMBER: Any person over the age of eagh (18) years, not a member of the Fire
Department may be appointed an honorary membéreddepartment by the Council of the Fire Department
While such an honorary member is exempt from thenaat of dues, the honorary member may wear a dress
uniform provided by and in accordance with the fatjons of the Council of the Fire Department. Snedmbers
shall not have the right to vote. Such members nmyparticipate in any firematic duties or funcspnide on any
apparatus of the Fire Department, possess a Degatrtiandio, participate in any fire. Such membetisiat be
entitled to any benefits under General MunicipalilL&orkers Compensation Law, Volunteer Firemen'sesi¢
Law or any other law applicable to active members.

revised and app 3/20/2007
Clarified that Honorary Member does not have right to Vote

Section 7.

All persons changing status from Senior Inactov&énior Active or Active membership shall be reedi
to pass a physical examination. This examinatiostrbe given by an approved Department Physicidrtlaa
examination fee will be paid by the Department Wkethe applicant passes or fails said examinatioraddition,
those members changing status must attend sixf{@é)asht Babylon Fire Department Training Classasnh a
period of one (1) year and complete fifteen (15)smf Safety Training as mandated by OSHA.

Section 8.

DEPARTMENT CHAPLAIN: A member of the Babylon Filzepartment may be appointed Department
Chaplain by the Council of the Fire Departmentm@mber so appointed shall be subject to the remeinés and
regulations of these By Laws applicable to theitust within the Fire Department while serving ap&émnent
Chaplain.

Any person over the age of eighteen (18) yearsamoémber of the Fire Department may be appoirged a
Department Chaplain by the Council of the Fire Depant. Any person so appointed as Department iaimp
shall not be assigned to any Company of the Firgainent. An Appointed Department Chaplain is egxeftom
the payment of dues, the Appointed Department Gliraphay wear a dress uniform provided by and imatance
with the regulations of the Council of the Fire Bgment.

An Appointed Department Chaplain shall not haverigjet to vote and may participate in the followiRgematic
Activities: Department Meetings, Inspections, FatgrSanctioned Department Social Events, and Baraéin
Appointed Department Chaplain may possess a DepattRadio. An Appointed Department Chaplain maty no
ride on any apparatus of the Fire Department digieate in the following Firematic Activity: Figg Dirills,
Tournaments, Fire Schools, Rescue Activities ordHDrive.

An Appointed Department Chaplain shall not be Ettito any benefits under General Municipal Law,rkéos
Compensation Law, Volunteer Firemen's Benefit Lavay other law applicable to active members.

Added and approved 3/20/2003
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Article VIl continued

Section 9.

All persons re-applying for Active Status, whoigeed in good standing from the Babylon Fire
Department or changed their status to Senior madfiember, must meet age and residency requirerasrgtated
in Article VIII, Section 1 and 2. This person mb& approved by his/her company as stated in Atitllie Section
5 and must meet requirements for the followingqmisiof absence:

Absence Period - Less than One (1) Year

Must complete all required Departmental coursesrgiwhile member was absent. All missing courses
must be completed within one (1) year of being appd for membership by the Village Board.

Absence Period - One Year to Less than Five (5)

Member with less than 20 years of prior Active $a¥unust be required to serve a Probationary periad
minimum of six (6) months and no greater than dreyéar of being approved for membership by théayé
Board.

Members with more than 20 years of prior Activev&as shall not be required to serve a Probatiopanjod. Both
categories of Members must complete the following:

A) Six (6) different Babylon Fire Department Trainiogurses.

B) Fifteen (15) hours of Safety Training as mandate®@BHA.

C) Must obtain a level of performance that is accdpthlp his’/her Company and the Rescue Squad for
EMS Members, within the Probationary period if aggible or within one year of being approved for

membership by the Village Board.

D) Pass a physical examination. The examination fédwipaid by the Department whether the
applicant passes or fails said examination.

Absence Period - Over Five (5) Years

A) Member would be required to serve one (1) year &robary Period, completing all Probationary
Requirements applicable to their Firefighter or EM&mber status.

B) Pass a physical examination. The examination fddwipaid by the Department whether the
applicant passes or fails said examination.

Revised and app 8/17/2021
Clarified probationary period and training requirements.
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ARTICLE VI

QUALIFICATION FOR MEMBERSHIP
Section 1.

No person is qualified for membership in this Dep&nt who is under eighteen (18) years of age, or
whose character might bring the Department intoegiste.

Section 2.

Residence requirements for membership: any pexstire time of election to membership, and as a
condition of continued membership shall fulfill acdmply with the conditions of the By-Laws, if arof,the Fire
Department or of the Fire Law or other applicabled, as amended from time to time, pertaining tobership
and residence requirements of volunteer firefighterd any resolutions of the Board of Trusteeb®Millage of
Babylon adopted from time to time pursuant to dagls.

Section 3.

A) All persons seeking membership will be requiregddss a physical examination that will include agdeest
with negative results. This examination must hegiby an approved department physician and this
examination fee will be paid by the department Whethe applicant passes or fails said examinatfamy
future examinations shall be paid by the applicant.

B) A new Firefighter or Firefighter EMS when acceptedmembership in the Department, shall serve a
probationary period commencing on the date thetiegtion is approved by the Village Board.

C) During the probationary period, the member mayhwdd any office of the Babylon Fire Department,:i.e
company, band, rescue, drill team, etc. Duringptfudvationary period the member may not operate any
department apparatus.

D) All persons seeking membership as a Firefighter Eki&I be interview by an investigating committee
appointed by the company to which the person hpkeah A representative of the Rescue Squad bleall
appointed to the committee for the purpose of meivig Rescue requirements and procedures.

Rev and App:01/17/06
Section 4
Probationary member requirements for Firefighters

A) A new Firefighter when accepted for membershipnéndepartment, shall serve a probationary periad lefast one
year and a maximum of a second year. The sec@rdybe granted to complete the Suffolk Countaining
requirements.

B) During this probationary time period a firefighteust attend all required Suffolk County Firefight&@ourse
sessions and pass the written test.

C) Atthe discretion of the Fire Council Section (4Bay be waived, if a new member has successfullyptiad the
Suffolk County Firefighter | Course (or its equigat) within the last three years of the date ohkisapplication.

D) After being accepted by the Village Board as a atiohary member, individuals must complete alhaf Babylon
Fire Department Probationary Training Classes dutie first probationary year. This includes adindated
OSHA training.

E) In order for individuals to complete probation theyst complete the entire Suffolk County Firefight€ourse
within two years of the date of acceptance by tilagé Board including passing the written test.

F) Individuals may come off probation after a minimafirone year with the Village Board’s acceptancevjoled they
have completed the items listed in Sections (48)),(and (4E).
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Article VIII continued
Section 4. continued

G) If a new Firefighter has been granted a waiver uSeetion (4B) and (4C), Article IX Section (4D)llwemain in
effect.

H) If a Probationary Firefighter completes section)(gEor to serving a second full year of probatitrg new
Firefighter shall be eligible to come off probatiommediately, providing that all other criteria lealveen found
acceptable.

Rev and App:11/16/99
Section 5.

A) An application, when approved by a company, mugbbearded to the fire council with a letter statithe
total membership of the company.

B) An application, when rejected by a company, mudbbearded to the fire council with a letter statithe
reason(s) for the rejection.

rev 1/93 & app 2/16/93

Section 6.

If a probationary member is placed on sick ledlive,member's probationary period shall be extetal¢ue
full amount of sick leave time and said membensgise time shall accrue.

Section 7.
Probationary member requirements for Firefightet&e

A) After being accepted by the Village Board as prioimary member, Individuals must obtain C.P.R.
certification and be enrolled in a N.Y.S. E.M.Tucge within the first year of membership.

B) In order for individuals to complete probation thayst possess valid N.Y.S. E.M.T. certification
within two (2) years of the date of acceptancehefYillage Board.

C) Individuals may come off probation after a minimofrone (1)year after Village Board acceptance
provided they have valid N.Y.S. E.M.T. certificatio

D) Individuals on probation must also fulfill trainimgquirements specified by Department By-Laws
(excluding Suffolk County Basic Firefighting Couysend all other training mandated by law.

E) If a probationary member is placed on sick lealwe,hember’s probationary period shall be extended
to the full amount of the sick leave time and sa&mbers service time shall accrue.

Section 8. Probationary Firefighter/EMS

1) The Firefighter EMS will take all specified depaemnt training but will substitute medical traininay f
the County Firefighter 1 Course.

2) The Rescue Squad Officers should be involved ireetspof the fire department that involve medical
training and medical personnel.

3) A Firefighter EMS member is required to maintaimi@aimum of EMT certification for a period of
twelve (12) years and maintain active crew merstaus for a minimum of twenty (20) years.
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Article VIII continued

Section 9 Transfers

Probationary members are not eligible to transkégiving successfully completed probation, a Fitefg may
transfer to Firefighter/EMS status or a FirefighilS may transfer to Firefighter status. If a Rigafer transfers to
Firefighter/EMS, they will have a 24 month probatia which they must obtain N.Y.S. E.M.T. certifiica. If a

Firefighter/EMS transfers to Firefighter statusythgll have a 24 month probation in which they masinplete the
Suffolk County Firefighter 1 course.
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ARTICLE IX
SICK AND DISABILITY LEAVE
Section 1.

The purpose of sick leave is to protect the indiaidand the Department from civil liability in tieeent of further
injury caused by the original disability. In reodtipn of this potential liability a member is afgited and mandated to
place themselves on sick leave in the event asror injury. If the member is unsure if sickvie@s warranted, it is
the member’s responsibility to seek the adviceioEbmpany Captain and/or the Chief Engineer.ukaiio comply

with this sick leave requirement may result in ghiicary action at the discretion of the Chief Bmggr and Fire Council.
As a guideline for sick leave criteria it is adide seek advice if the member:

A) Has filed a Workers Compensation claim
B) Is receiving Workers Compensation benefits
C) Has been treated at a hospital emergency roonsdsden admitted to a hospital for treatment

Any active member may request sick or disabiligvie, or be placed on sick leave by a Chief or tlesipective
Company Officer for a stated period of time dependgon the member's years of service as follows:

A) With a minimum of one year and up to but not inahgdfive years of service, sick leave may be
granted up to a maximum of twelve (12) consecutivomths.

B) With a minimum of five years and up to but not urdihg ten years of service, sick leave may be
granted up to a maximum of twenty-four (24) consi@eunonths.

Upon expiration of the period of sick leave granteder subdivisions A) and B), the member muskeeitbsume
their active status upon submission of medicalfgeation or resign from the Department.

C) With a minimum of ten years of service, sick leavay be granted up to a maximum of twenty-four
(24) consecutive months.

Upon the expiration of the period of sick leavengea under this subdivision C), the member mubkeeitesume his
or her active status upon submission of medicdifimation, resign from the Department, or requdisability leave.
While a member is on disability leave they remamember of the Fire Department, their longevitysinet
accrue, the member will not be counted or theirgany penalized in any activity involving percentcofnpany
participation, a vacancy exists in the respectimagany which may be filled by the acceptance oéw@ member.
Whenever a member on disability leave resumeseastatus the member's longevity shall thereafteruacand the
member shall be counted in activity involving pericef company participation.

D) Senior members and life members are eligibleifdimited sick leave.
Section 2.

A) Any active member requesting sick or disabilitveanust make such request through the respective
company or Squad Captain.

B) Any member who is on sick or disability leave fooma than thirty (30) days, at the request of thiagc
chief officer of the department, shall be examibgdhe Department Surgeon or the member's personal
physician within ten (10) days or less following tnember's initial month's sick or disability leaaad
must submit to the acting chief officer a medicattification in writing.
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Article X continued
C) The medical certification referred to in Sectio& 2, above, shall state that the member is abis anable
as the case may be, to perform all regular andrmealuties of an active firefighter without exceyptj and
may be made in writing by the Department Surgedth@member's personal physician.
Section 3.
The sick leaves granted under Section 1, subdivésA, B, and C of this Article are non-cumulative.

Section 4.

Any member while on sick leave shall pay dues, mag attend any vote, if able, at any meeting. hSuc
member, however, while on sick leave may not pigdie in any fire, drill, or practice.

Any member while on disability leave shall pay sijugnd may attend, if able, any meetings or social
activities. Such member, however, while on disgbliéave may not participate in any other fireroatctivity.

Section 5.

An active member who, after proper investigat®found to have become disabled as a result afjaryi
or impairment sustained in the line of duty, shallplaced on sick leave and shall continue ashawd all the
privileges of an active member. Section 1 a, banfithis Article shall not apply.

Introduction Rev. & App. 9/17/96
Section 1 Rev. & App 12/93
Section 1C Rev. & App 9/17/96
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ARTICLE X

DISCIPLINARY ACTIONS

Section 1.

A. The authorities having control of fire departmeuitsities, towns, villages and fire districts mapke

regulations governing the removal of volunteeraafs and volunteer members of such departments and
companies thereof. Such officers and membersaf dapartments and companies shall not be remowad f
office, or membership, as the case may be, by autttorities or by any other officer or body, exclept
incompetence or misconduct. Removals on the gmohthcompetence or misconduct, except for
absenteeism at fires or meetings, shall be madeadtdr a hearing upon due notice and upon stdtathes
and with the right to such officer or member te@iew pursuant to Article Seventy-Eight of the CRiactice
Law and Rules. Such charges shall be in writindyrmay be made by any such authority. The burden of
proving incompetency or misconduct shall be up@npérson alleging the same. Hearings upon suclgesar
shall be held by the officer or body having the poto remove the person charged with incompetency o
misconduct or by a deputy or employee of such effior body designated in writing for that purpose case
a deputy or other employee is so designated, seifop shall for the purpose of such hearing besdestith

all the powers of such officer or body, and shakena record of such hearing which shall be refeiwesuch
officer or body for review with the designated mers recommendations. The notice of such heatiad
specify the time and place of such hearing ane $tegt body or person before whom the hearing wilheld.
Such notice and a copy of such charges shall bedg@ersonally upon the accused officer or membleaat
ten (10) days, but not more than thirty (30) ddegpre the date of the hearing. A stenographeripeay
employed for the purpose of taking testimony atitbaring. The officer or body having the powergmove
the person charged with incompetence or miscondagtsuspend such person after charges are filed and
pending disposition of the charges, and after garihg may remove such person or may suspend susbrp
for a period of time not to exceed one year. Tiowigions of this section shall not affect the tighmembers
of any fire company to remove a volunteer officewoluntary member of such company for failure eonply
with the constitution and By-Laws of such company.

Following the hearing all actions to remove a Memtresuspend a Member for a period of time notxmeed
one year shall require a 2/3 majority vote of Eli@uncil Members present.

C. A suspension issued by the Council following thesiting shall be entered onto the member's sergwad.

Added subsections (B) and (C) approved 8/17/2021

Section 2. CHIEF'S REPRIMAND

A)
B)

C)

D)

E)

The Chief of the Department shall have the poweepfimand.
Such reprimand can consist of a verbal reprimanidoaira relief of duty, not to exceed 15 days.

This procedure shall not waive a member's riglat beearing before the Fire Council as provided icAiiticle
X, Section 1.

The Fire Council shall be informed of each disciaty episode as provided in section 2B. The Counsirves
the right to confirm said reprimand or provide forther disciplinary action. This action must hgpeoved by a
2/3 majority of the Council members present atntteeting.

If such reprimand is contested, the hearing shehddd no less than 10 days and no later than yi$fdam the
date of the Chief's reprimand being issued.
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F) Such reprimand, after confirmation by the Courstikll be entered onto the member's service records.
Modified (F) and approved 8/17/2021
Section 3. DISCIPLINARY HEARINGS
A) All disciplinary hearings shall be held at a spkgiaeting of the Fire Council.

B) Any member brought before the Council may be priesile the hearing is being held. Said memberthas
right to question any and all witnesses and briitgesses of their own if so desired.

C) Any member that has been relieved of duty shalbeodble to attend firematic functions. Howevdrilev
relieved of duty the member will be allowed to atteny function that is open to the public.
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ARTICLE XI
GENERAL RULES
Section 1.

Any vacancy occurring among the Officers of thepBrément, or any Company, shall be filled by specia
election.

Section 2.

All orders, issued by the officers in charge @ ttepartment shall be obeyed above any and alisothe
issued by minor officers.

Section 3.

All officers and members shall not use obsceneyanal, disrespectful or improper language. Theallsh
be respectful to superiors, equals and citizenscandeous to subordinates.

Section 4.

No officer or member shall have cause, permitllomaspirituous malt or intoxicating beverages afa
kind to be brought into or kept in the departmaiitding or company building (except where permissigranted
by the Council).

All members must be in compliance with the Deparitrdrug policy to maintain their membership.

Rev and App. 01/18/06
Section 5.

No officer or member shall be allowed to enter dapartment building, or company building, handig a
of the department's property, or participate &sfivhile under the influence of spirituous malindoxicating
beverages. Violation of this rule shall be deerw@uduct unbecoming an officer or member and prejatfio the
good reputation, order or discipline of the Depantitn

Section 6.

The Chief, or any Assistant Chief in the abserfda® Chief, has the authority to order any member
withdraw or discontinue participation in any fireticaactivity. In his or her sole discretion, thai€f may at any
time request a certificate from the Department 8aing or a physician selected by the member, taméate if any
active member is ill or physically unable to perfotheir full firematic duties.

Section 7.
None of the apparatus of this department will lbmaged to run over lines of hose unless in casabsolute
necessity.
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Article XI continued
Section 8.

All officers, firefighters, Firefighter EMS's armatobationary members shall read and become farmiiir
all laws, rules and regulations relating to thipalément.
Section 9.

Upon receiving an alarm of fire out of the Villageprotected Fire District, firefighters & Firefiger
EMS's Reporting for duty will meet in front of tdepartment house without their apparatus to recmiders. All
firefighters and firefighter EMS's volunteering ithgervices at such fire will be under the sameidise and by-
laws as when the fire is in the Village. POSITIVENO FIRE APPARATUS IS TO BE REMOVED WITHOUT
ORDERS.

Section 9A.

All members who are qualified drivers must sublin@nse number and expiration date at the time of
qualification and requalification each year.
Section 10.

No stream of water shall be taken into a buildingter turned on, or any damage done to a building
whatsoever without orders from the officer in cleagf the department at that time.
Section 11.

All communications relating to the business of department shall be properly endorsed and forvaarde
through the regular channels, via: Through the @amding Officers of the Companies, to the ChiethsCouncil
or Trustees, when necessary. All correspondentieet&ire Council shall be delivered to the Deparitmo later
than 24 hours before the regular monthly meetinthefrire Council. The only exceptions being thdfdre
Committee and the Fire Patrol Company, or othecispeompany meeting, when the meetings are helahitpht
before the regular monthly Council meeting.

Section 12.

No resignation will be forwarded or endorsed by tommanding officer of any company while the

member desiring to resign is suspended or charmggsesmding against this member.
Section 13.
All requests for resignation or honorable disclkagfter being properly endorsed, shall be forwaitdethe

Council for final action. All resignations or hamable discharges shall be recorded by the Secritding
department books.
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Article Xl continued
Section 14.

Any officer or member shall immediately notify tiédief by special report in writing of any assault
committed against them or committed by any othécefs or members upon another in their
presence.

revised & approved:6/22/93

Section 15.

All injuries, related to firematic activities oceurring on Village property, requiring medicaleattion
shall be reported to the Chief and to the Babyldlaye Clerk no matter where sustained.

Section 16.

All firefighters in addition to these by-laws, d#Hze governed by their company By-Laws, providathe
does not conflict in any way with State, Village@ouncil By-Laws, in which case the highest lawng& All
firefighter E's in addition to the department Bywsa shall be governed by the Rescue Squad By-Lawsided
same does not conflict in any way with State, \gidlaor Council By-Laws, in which case the highest $aands.

Section 17.

A) (1) In any Firematic function where the use of tbgulation dress uniform is required, all partitipg
members shall be responsible for the conditioeirtuniform which shall be clean and pressed waith
insignia properly displayed. All components of théform, including polished black laced shoesckla
socks, white shirt, black tie and clean white glgv@hall be in accordance with the regulation$ef t
department.

(2) At the discretion of the Chief members will dieected to wear a black mourning band over théuomi
breast badge.

(3) No changes or additions of insignia, patched/@ pins of any type shall be made to the uniform
without the approval of the Fire Council.

Revised and approved 11/20/01

B) Any member who is to qualify for the rank of EXief must complete successfully, a one year term a
Chief of this Babylon Fire Department with the &mlling exceptions:

1) May qualify for ex-chief status if he/she fallsdliring his/her term and cannot complete said term
with the approval of the Fire Council.

2) May qualify for ex-chief status if he/she becomishled during his/her term and cannot complete
said term, with the approval of the Fire Council.

C) Any member who is to qualify for the rank of Exptain and the member has not successfully coetptae
full term, must have the approval of their respectCompany and Fire Council to wear the insigniaroEx-
Captain
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Article Xl continued

D) All members shall be clean shaven at all tineesept, however, if a mustache is worn, it shallbepermitted
to grow below the edge of the upper lip or beydrewidth of the mouth, and sideburns shall not benw
below the lobe of the ear. The hair of the headl stot touch the collar of the shirt or uniforrior the safety
of the members and their comrades, no memberwhkall a beard of any type at any time.

rev and app:12/15/92

E) At all times hair shall not extend below middFethe ear, but shall be neat and trimmed, and bealorn in
such a manner as will not interfere with the pragss of any protective apparatus or other equipment
uniform customarily used in the execution of firdimar other duties of the Department.

F) Any member failing to comply with the rules amgjulations contained in this section shall be esttitp
disciplinary action by the Department or suspensiodismissal by order of the Council of the Fire
Department.

Section 18.

A) All members and their guests must comply with NewvkYState law with regard to alcoholic beveragesnvh
partaking in any firematic activity or on any FDepartment properties.

B) Any member under the New York State legal drinkagg may not be served any alcoholic beverage.

C) No member may serve any other member or guest thedtew York State legal drinking age any alcaholi
beverage.
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MILITARY LEAVE
SUPPLEMENT TO ARTICLE Xl
GENERAL RULES
Section 20.

A) Any member volunteering into the Armed Forces anffmed Forces Reserve shall be carried on the odll
the Fire Department for the duration of their seevdbligation and/or active duty, to a maximum g&éars.

B) No member shall be continued on the rolls of thhe Biepartment if he or she volunteers for a pebiegbnd
their normal Active Duty service obligation in tAemed Forces of the United States.

C) While a member is on military leave, he or she riesia member of the Fire Department, the membér wil
continue to accrue longevity, will not be counted the respective company penalized in any actinigplving
a percentage of their company's participation.oHghe also shall not perform any services or dudgea
volunteer firefighter.

D) A member called to active duty while still on préiba will have his or her time frozen to the datdegzing
military service and will be reinstated to compl#teir probationary time at the time of completafrhis or her
military service obligation.



ARTICLE Xl

ORDER OF BUSINESS

1.

2.

10.

11.

12.

13.

Call to order

Salute to the flag of the U.S.A.

Observe a moment of silence for our departed mesnber
Reading of the minutes of the previous meetingafiproval
Reading of communications, if any

Report of Committees and Delegates

Report of Officers

Unfinished business

New business

Treasurer's report

Roll call by Companies

Good and Welfare

Adjournment
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ARTICLE XIlII
RULES OF ORDER
Section 1.

Only one member at a time shall be entitled toflidr.

Section 2.

Every member desiring the privilege of the flobak rise and address the chair.

Section 3.

No member shall be allowed to speak until propegtjognized by the chair.

Section 4.

No question can come before the Department upleggerly moved, seconded and declared open to
discussion by the chair.
Section 5.

Any member may call for the yeas and nays on tite gn any question when each member shall be
required to answer to their name on the roll undessised by the chair.
Section 6.

All questions, unless decided by the By-Laws, Idbalsettled by a majority of the votes cast.

Section 7.

No member shall speak more than five minutes groae subject at one time, or more than twice en th
same subject except by permission of the chair.
Section 8.

When a point of order is raised by any memberp#rson having the floor shall take his or her se#t
the point is decided by the chair, when, if properor she may resume.



Page 29
Article XIII continued
Section 9.

When a motion is properly before the Departmentust be disposed of before another motion can be
entertained, nor shall a motion be made subjectdre than two amendments.

Section 10.

No subject laid on the table shall be taken upragaring the same meeting unless it was so unatsist
when thus disposed.

Section 11.

A motion to reconsider must come from a member wited with the majority when the action to be
considered was taken.

Section 12.

All resolutions offered must be given in writing.

Section 13.

No member shall leave the room during the meatirigss permission is given by the chair.
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ARTICLE XIV
FUNERAL SERVICE

All members, and honorary members of the Babyloa Bepartment shall be entitled to a Fire Departime
Funeral Service.

LAST RITES FOR DECEASED
MEMBERS OF THE BABYLON FIRE DEPARTMENT

We are assembled, O Lord, to express our sorrdlaeadeparture of our Brother/Sister
from this life. We realize that this is a journeitich all of us must one day make. We beg for apaited
Brother/Sister a place of light aretpe

May his/her example of community service, witnelseg his/her membership and participation in our
Babylon Fire Department, inspire us to serve ounrmoainity faithfully.

We implore You, O Lord, God, to grant him/her atdrjoy and happiness. To his/her loved ones, we
extend our deepest sympathy and condolences, apdiat their burden of sorrow and grief may beedas

May the soul of our departed Brother/Sister rest in peace.

AMEN.
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ARTICLE XV

HOUSE RULES

Section 1.

A) No person not a member shall be eligible as a qtdabke firehouse for more than one night a week.

B) No person shall have the use of the recreatiorditfas of the firehouse except members and theésts.
Guests shall relinquish said facilities in favoraoiember if the situation should arise that a nermdquests
the use of same. There shall be no closed gamesyd{ind, participation shall be on a first comiestfserved
basis.

C) Firefighters shall be the only persons allowedrindguests into the firehouse and said firefigisteall be
responsible for the behavior of his or her guestenh the building.

D) Players shall replace the recreational equipmeits iproper place and at the conclusion of playl siean up
the area and place covers on the equipment ifahewavailable.

E) Broken furnishings or recreational equipment shalteported to the chairman of the house comméttesoon
as possible.

F) Firefighters shall be allowed to bring their chédrinto the firehouse but they shall not permialdow them to
climb on trucks or use any of the recreation eqeipm

G) The Chief's Room shall be reserved for the usaefhief, and Assistant Chiefs, Members of the Emancil,
and Company Officers only.

H) No equipment or furnishings shall be removed fromfirehouse at any time without special permissibtie
chairman of the house committee.

1) All firefighters shall keep in mind the fact thdk fairnishings and equipment are the property afheand every
member and they are expected to take care of iseadhat no one else abuses it even should itdtber
firefighter. Remember, treat the firehouse atwére your own home.

J) The use of fire headquarters is prohibited to othembers when being used for Company Meetings, €oun
Meetings, Welfare Meetings, Officers Meetings, ny ather special meetings. The Committee Room itgth
copying machine and associated computer hard shiakt remain accessible to all concerned firengisonnel.
However, due to building constraints, members utiegCommittee Room should keep the door closedisad
bathroom facilities in the apparatus area. Duwifejfare Meetings, the Computer Room will be offiten

K) All Companies shall leave Fire Headquarters in aedtorderly condition after Company Meetings dreot
affairs.

L) Members shall extinguish all lights and lock albdoto the Meeting Room and Apparatus Room upoririga
the premises.

M) Curfew shall be 2:00 AM for all affairs with the@eption of New Year's Eve, at which time it shal300

AM. This rule shall be strictly enforced.
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ARTICLE XV continued

Section 1. continued

N) Equipment of the headquarters hall, if loanedstibe secured through the Chiefs and signed floerwise
cannot be taken.

Section 1J Rev & App 10/95
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ARTICLE XVI

DEFINITIONS OF TERMS USED IN THESE BY-LAWS

1.

2.

10.

11.

12.

Chief Engineer: Shall mean the Chief of the Deparit.
Assistant Chief Engineer: Shall mean an Assistdmef of the Department.
Department Officers: Shall mean the Chief andltkte 2nd, and 3rd Assistant Chiefs of the Dept.

Company Officers: Shall mean the Captain and kieanmts of an individual Company of the Babylon
Fire Department.

Assistant Captain: Shall mean the rank of Lieuténa
Council: Shall mean the Fire Council of the Vikagf Babylon Fire Department.

Firefighter and Firefighter EMS: Shall mean a memtf the Village of Babylon Fire Department.

Member: Shall mean a firefighter and or FirefigtES of the Village of Babylon Fire Department.

9. Active Firefighter & or Firefighter EMS:

A. Interior Firefighter - Member who participatiesall firematic activities including the use of
self-contained breathing apparatus.

B. Exterior Firefighter - Member who participataesall firematic activities excluding the use of
self-contained breathing apparatus.

C. Firefighter EMS - Member who participates ihfaematic activities with primary
responsibility to rescue activities. A firefighteMS is not required or authorized to fight
fires.

D. Probationary Firefighter - Member who parti¢gmin all firematic activities excluding the use
of self-contained breathing apparatus except irsuged training sessions authorized by the
department. A probationary firefighter must compith the requirements for membership as
outlined in Article IX of these by-laws.

E. Probationary Firefighter EMS - Member who papites in all firematic activities with
primary responsibility to rescue activities. Aefighter EMS is not required or authorized to
fight fires. A probationary firefighter EMS mustroply with the requirements for
membership as outlined in Article IX of these byxa

Firematic Activity: Shall mean all of the followgn

Fires Department Meetings

Drills Company Meetings

Parades Inspections

Tournaments Funerals

Fire Schools Fund Drives

Rescue Activities Sanctioned Dept. Social Acitagt

Rules of Order: Shall mean that the Fire DepartriMaetings and Meetings of the Fire Council shall
be run in accordance with Robert’'s Rules and Radigary Procedure.

Board Of Trustees: Shall mean the Board of Trigstdé¢he Village of Babylon.
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ARTICLE XVI continued

13. Member of good Standing: Shall mean any memherobeys the rules and regulations of the
Babylon Fire Department and the by-laws of thespective company.

Rev. & app. 12/15/92
Section 9 rev. & app. 12/17/96
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ARTICLE XVII
WELFARE

The Welfare Committee of the Babylon Fire Depantnthrough the Fire Council, is responsible fa th
administration and distribution of all Departmeniadifare funds, financial assistance to memberd tha payment
of death benefits in accordance with the guidelares regulations of the Council.

Section 1. Membership of the Committee

A) The Welfare Committee shall consist of six membeng member to be elected by each Fire Comparheof t
Fire Department.

B) The members of the Committee shall elect and desigam Chairperson, a Secretary, and a Treasurer. Th
Chairperson shall preside over all meetings.

C) Any member of the Committee who is absent fromdlo@nsecutive meetings of the committee, unlesssext
by the Welfare Committee, shall forfeit memberstiipthe Committee. A replacement member shall betede
immediately by the respective Fire Company.

Section 2. Meetings of the Committee

A) Regular meetings of the Committee shall be heRiGQ PM on the third Monday of each month, excepind
July and August. Special meetings may be calleshgttime when necessary by the Chairperson diMekare
Committee. If the Chairperson is unavailable dsfto act, the Secretary or Treasurer of the Welfa
Committee, in that order, may call a special megtiNotice of any special meeting shall be giverdoh
member of the Committee at least two hours befoediine the meeting is scheduled.

B) A quorum must be present at all meetings for thedoot of any business. A quorum shall consist af fo
members. In case of a tie vote at any meetingrathiing Chief Officer of the Fire Department aghike will
vote.

C) All meetings shall be open only to members of teen@iittee and Chief Officers of the Fire Department]
such persons as may be called before the Commi&keneetings shall be closed to the members efRine
Department.

D) All minutes and proceedings of the Committee, dhohatters pertaining to financial assistance sball
classified and not available to the membershipefRire Department.

Section 3. Financial Assistance

A) Members of the Fire Department eligible for finai@ssistance are Active, Senior, Senior Activej@e

Inactive, and Life Members.

revised 11/92 & approved:12/92
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Article XVII continued

B) Any member of the Fire Department applying foahcial assistance shall request from the Compdeljare
Representative an assistance form, complete sathallfinancial disclosures as required, and rethe form
to the Welfare representative who shall theregftesent the form to the Welfare Committee.

C) The Welfare Committee shall determine the neetithe merits of any application on the basis ef th
information contained in the assistance form andmnother information obtained from the applicanperson
or from other sources available to the Committee.

D) Maximum financial assistance given to any Memthaing a period of twelve (12) consecutive morshall
not exceed $1,000.

E) Any Member receiving financial assistance m@shdnstrate to the Committee that the funds gramaed
been used for the purposes stated in the applichdrcassistance by the production of canceledkd)ec
receipts, or other evidence acceptable to the Ctteeni

F) Any member receiving financial assistance dilall with the assistance form, a statement iningithat they
will return to the Committee at a later date, #ytare able to do so, any funds made availabllecion t

Section 4. Death Benefits

A) Members of the Fire Department eligible for deathdfits are Active, Senior Members, Senior Active
Members, Senior Inactive and Life Members.

B) The death benefit shall be $1,000.
C) Members on sick or disability leave are eligible thee full death benefit.

D) The death benefit shall be paid or applied in tiserdtion of the Welfare Committee to the beneficia
designated on a Member's beneficiary card. Theflogsng may be only: the legal heirs, next of kin o
distributes of the Member; any natural person degigd by the Member; and the executor or trusteetafst
for the benefit of a natural person named in tHeaofia Member.

E) No death benefits will be paid to any organizatigmoup of persons or institutions. If no benefigies
designated on a member's beneficiary card, oreésmgdated beneficiary is deceased or cannot béelbctne
death benefit may be paid to such persons anccimsanner as the Welfare Committee may, in its sole
discretion, determine.

F) Death benefits shall be paid to a beneficiary wihendeath of the Member is known to the Welfare @ittee
and the beneficiary has filed an application intiwg for the benefit. Any application or claims fatbenefit
shall be made within one year after the death @Mlember.

G) The payment of any death benefit to a minor, dhéoparent or person with whom such minor may eestdll
be a full release and discharge of the Welfare Cittaen
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ARTICLE XVII continued
Section 5. Administration and Distribution of Welfare Funds
A) All funds in the Welfare Fund shall be paid andlagzbby the Welfare Committee only for the purposteed
herein. The use or payment of funds for any otluep@ses shall be on the specific written authonadf the

Fire Council.

B) The Committee shall render to the Members of tihe Bepartment a written report of its proceedingsaah
annual meeting of the Fire Department.

C) Ifitis necessary to go into Capital Funds in orgeprovide benefits in excess of $5000 per caenear,
thereby depleting the Capital Funds of the Welf2oenmittee, it will be necessary to secure approfghe
Fire Council for any such expenditure. These hitnafe exclusive of mandated death benefits claingsany
direct expenditures from the Fire Council.

RATIONALE: Lower interest rates and mutual fund éstments make pure interest expenditures unreasocsuadh

unworkable.

Section 6.

The Committee shall be responsible for the adrmatisn of the Department Sunshine Committee hétls
be their responsibility to purchase floral piecesnass cards, get well cards, and/or baskets if éta.

Those eligible for benefits shall include Membéigmbers' immediate family (spouse, children) and
Member's mother or father.

A) In case of death a floral piece or mass card isder
B) In case of sickness, only the member is entitleg:¢eive benefit. An eligible sickness would be on
which requires hospitalization or extended confieatrat home or a rest facility. In any event,
benefits are not to exceed the current price afskét of fruit.
Section 7.
The Welfare Committee may propose amendmentsgdtticle. All proposed amendments shall be

submitted in writing by the Committee to the Colifai final approval.

Sec 5D Rev. & App 4/22/98
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ARTICLE XVIII
AMENDMENTS
Section 1.

These rules and by-laws may be rescinded, ameondegw regulations added thereto, at any regular
meeting of the Council.

Any rescission, amendments, or additions thereddl be subject to approval by the Board of Trustefe
the Village of Babylon.
Section 2.

Any matter not covered by the Department By-Lavishe referred to the Book of Fire Laws, 16th émfit
or any succeeding edition, and to the council efffrefighters' Association of the State of New k,of
interpretation is required.

Section 3.
All rules, regulations, or general, special, orbat orders heretofore issued or promulgated, axtinfy in

any manner with the foregoing rules, are herebgked#, repealed, countermanded, and rendered irtofgeaad of
no force or effect.
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ARTICLE XIX
RECOGNITION PROCESS

Procedure to be followed when a member of this deygnt has performed an act worthy of Departmental
Recognition and that member is recommended by &iRgqu®Officer, fellow department member, or persoattis
not a member of this department.

Chief or Assistant Chief will direct the candidate’s Company Officer tepare a Request for Departmental
Recognition form and conduct an investigation dss:

(if both company officers are involved in the thent the respective company Wardens will prepage th
request and conduct the investigation)

Company Officers: Prepare one request for each member involvégeisame incident.
A) Interview witnesses - by phone or in person as ssopossible after the incident.
B) Obtain signed written statements from all membevslived and all civilian witnesses (when
practical).
C) Forward all completed requests, witness statemantsrelated material (including footage, newspaper
articles, etc.) to the Department Secretary wiitirdays of assignment.

Department Secretary Will keep a log of all requests received. Caipsiin the log will include; date received,

ser. #, candidates name, date of incident, typecident, Officer submitting request, approved/dgaved, grade,
and date approved. The Secretary will after reogrthe request forward the completed packageddriécognition
Committee.

Recognition Committee Composed of three wardens and three Companged$f{iOne representative of each
Company). The Committee will be appointed by ttée€at the April Fire Council meeting and votedmnthe
Wardens at that same meeting. The Committee amlesfor the incidents occurring in the year in ethihey were
appointed (Jan. - Dec.). One Warden will servElaairman.

The Committee will meet as often as necessaryviewerequests for recognition (recommended no rtioeie 60
days after the date request is submitted to theafmgnt Secretary). They will also interview memsbend
witnesses as necessary to complete their revidve. Committee may call on any person they may neegdluate
the incident and actions of the candidates if Hrpiest involves aspects which require particulpegise in
evaluating its merits.

The Committee will return to the Department Secyesd recognition requests, witness statementd,ratated
materials along with a statement of findings arelrttecommendations to approve or disapprove ezqphest.
Approved requests will include a recommendatiometlal to be awarded.

Department Secretary Submit all approved recognition requests toRte Council on/before the March Council
Meeting for final approval. All requests will beft in a Department file and a copy of approvediests will be
kept in the respective member’s personnel filee Blecretary will record the results of the requiestse
department log.

Approved Recognition Requests Members who have been approved for awards ofaMafdHonor or Medal of
Valor will be presented their respective medalsfaaat the Department Installation Dinner in thenthaf April
following the year of the incident.

All other medals/awards will be presented to trepient at the April Department Meeting followinlget year of
incident.
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ARTICLE XIX Continued

Awards: The following is a list of recommended awardbéopresented with the respective medals:

BFD MEDAL OF HONOR Medal, Breast Bar, Certificate
BFD MEDAL OF VALOR Medal, Breast Bar, Certificate
BFD EXCEPTIONAL MERIT Breast Bar, Certificate
BFD HONORABLE MENTION Breast Bar, Certificate
BFD COMMENDATION Breast Bar, Certificate
BFD VETERANS RECOGNITION Breast Bar, Certificate

BFD Community Recognition Certificate  Certificate

Department Medal of Honor. Awarded to a member who intelligently and in line of duty distinguished
himself/herself by the performance of an act ofagdty and valor at imminent personal hazard ® With
knowledge of the risk, above and beyond the cadludy.

Department Medal of Valor: Awarded for an act of outstanding personal bnaugelligently performed in the
line of duty at imminent personal hazard to lifelencircumstances evincing a disregard or persmradequences.

Exceptional Merit: Awarded for an act of extraordinary bravery liigently performed in the line of duty at
imminent danger to life.

Honorable Mention: Awarded for an act of bravery intelligently parhed involving personal risk to life.

Commendation Awarded for an act involving grave personal darig the intelligent performance of duty,

Veterans Recognition: Awarded to all Department members currently isgrwith or Honorably discharged from
one of the following Military Services, Army, Navjr Force, Marines or Coast Guard.

BFD Community Recognition Certificate: Awarded for an act involving:

A. A life saving event preformed outside a BFD linedaty response,

OR

B. A highly creditable unusual accomplishment,

OR

C. Addisplay of initiative in fostering innovative, keble, and successful Community/Problem Solving
Programs.

Rev. & App 8/20/96



Page 41
ARTICLE XX
DISSOLUTION AND NON-FIREMATIC ACTIVITIES
Section 1.

No part of the net earnings of the organizaticalshure to the benefit of any member, trusteegator,
officer of the organization, or any private indival (except that reasonable compensation may befpathe
services rendered to or for the organization), mmdhember, trustee, officer of the organizatioramy private
individual shall be entitled to share in the disfition of any assets on dissolution of the orgditna

Section 2.

In the event of dissolution, all of the remainemsets and property of the organization shall aeessary
expenses thereof be distributed to such organizais shall qualify under section 501(c)(3) ofltiternal Revenue
Code, or corresponding provisions of any subsedeedéral tax laws; or to the Federal governmentp arstate or
local government, for a public purpose.

Section 3.

No substantial part of the activities of the origation shall be carrying on propaganda, or othsgwi
attempting to influence legislation (except as otlige provided by Internal Revenue Code sectior(i))br
participating in, or intervening in (including piddtion or distribution of statements), any politicampaign on
behalf of any candidate for public office.

Section 4.

Notwithstanding any other provisions of thesectas, the organization is organized exclusivelydoe or
more of the following purposes: religious, charigalscientific, testing for the public safety, ey, or educational
purposes, or to foster national or internationahteur sports competition (but only if no part sféictivities involve
the provision of athletic facilities or equipmerd},for the prevention of cruelty to children oiiraals, as specified
in section 501(c)(3) of the Internal Revenue Cadee carried on by an organization exempt from Fedecome
tax under section 501(c)(3) or corresponding piowis of any subsequent Federal tax laws.
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The following pages contain policies and or procedthat are for reference only and are not Agiole
the Babylon Fire Department Bylaws.

Appendix A — Intra-Company Transfer procedure
Appendix B — Candidate Application procedure
Appendix C — Department Recognition Request form
Appendix D — Drug Testing PolicyC(rrently Under review)
Appendix E — Sexual Harassment Policy

Appendix F — Fire Response Percentage Policy
Appendix G — Chiefs Directives

Appendix H — Return to Duty Medical Form

Appendix J — Social Media Policy

Appendix K — Approved Uniform Patches



Appendix A

INTER-COMPANY TRANSFER PROCEDURES
Any member in good standing who wishes to transétween department companies must
arrange for the following to be presented at teeseneeting of the Board of Wardens:

1) Letter from the member to the Board of Wardens estjng the transfer and indicating
the reason(s) for the request.

2) Letter from the member’s current company or regoube Board of Warden releasing
the member from that organization.

3) Letter from the company that the member wishesataster to, accepting the individual
as a member of said company.

If all three items requested above are not preddntéhe same meeting of the Board, the request
for transfer will be tabled until such time asthliee items are available. When all documents
are available the Board will review information pided and render a decision concerning the
request for transfer.



Appendix B
Candidate Application Checklist

1 Obtain Application package from Chief's Office
"Includes: Application, Medical Release Form, SCPdxkground Release form, Beneficiary
card,” "Babylon Fire Department By-Laws & Suffolloty Radio signals and codes, sign off
form"”

2 Have candidate complete Suffolk County Policenoral background release form
and have notarized and return to Chief's OfficeARS

3 Have candidate complete the Sheriff's Arson bemlgd release form in the presence of a Chief
Officer ASAP.

4 Candidate to complete application and returrptmsored/assigned company.

5 Company Investigation Committee to interview ddate.

Needed items from member at this meeting (if aablie):

A Three Copies of Drivers License

B U.S. Armed Forces Discharge Papers & DD214

C Letters of reference from previous Department(s)

(Also include copies of all certificates earneddur department files)

D Service Award Beneficiary card.
E Probationary Sign Off Sheet (Signed)

6 Present application at company meeting for apgdrov
A Request a Physical Exam Authorization form frb+B-33
B Obtain Results from Department Physician (FAXRXYOOK)

7 Make arrangements with 3rd Assistant Chief teenencompleted
application package to be forwarded to Council.
This completed package should include:

A Company letter of approval (including up to deémsus figures)
B Completed application
C Successful Suffolk County Police background &hec
D Successful Sheriff's Department Arson backgobahneck
E Copy of Drivers License
F U.S. Armed Forces Discharge papers & DD214
G Letter of reference from previous department(@uding copy of all certificates
I Service Award Beneficiary card
J Successful Medical Results

ALL necessary information MUST be forwarded to Deqpeent Secretary by
8:00pm on the Monday night prior to the Council Nieg



Appendix C Department Recognition Request

Ser. #

Date:

Request for Departmental Recognition

CANDIDATE

Name: Dept # Company:

INCIDENT

Date: Time: Location:

Type of Alarm/Incident:

WITNESSES (attach a separate statement for each witness)

BFD Members

Name: Dept # Company:
Name: Dept # Company:
Name: Dept # Company:
CIVILIANS

Name: Address: Phone:
Name: Address: Phone:

Name: Address: Phone:




Appendix C

NARRATIVE (Briefly describe the events of the incident as reported
by witnesses. Make recommendation based on facts and
circumstances obtained through interviews and information
gathered or personal observations.)

Submitted by:

Name: Dept # Company

Signature Date

RECOGNITION COMMITTEE

Date Received

Approve (Grade) Disapprove

Results of Meeting (include names of members present, date of meeting and any statements that committee
wishes to make.) Chairman will sign statement.

FIRE COUNCIL DECISION
Date:

Approve (Grade) Disapprove

Ser#




Appendix D
Babylon Fire Department

Drug Abuse Policy

A. Introduction

The Babylon Fire Department recognizes drug absseraodern day problem affecting all
professions. The Department also recognizes thaiyraontributing factors cause certain
individuals to use drugs illegally or to abuse prggtion drugs. Firefighting and emergency
medical service personnel are not immune from tpeslelems. Department members having
such problems are encouraged to seek diagnosiagidfichm the Department in seeking
assistance and follow up with treatment that magrescribed by qualified professionals.

The Babylon Fire Department has the responsitithitgrovide the highest quality of safety
services to the residents of the Village and tauenghe safety of its members when engaged in
emergency responses or other Department activifi@y.impairment of a member’s physical or
mental condition, as a result of substance abuag,affect and impact the Department’s ability
to meet those responsibilities.

The following is the substance abuse policy ofBabylon Fire Department covering all
members. All members have been advised that wookbf this policy will result in disciplinary
action that may include suspension or expulsiomftiee Department.

Copies of this policy will be made available tormakémbers of the Department and all members
will acknowledge having received copies of the pali

B. Substance Abuse Policy

The use, sale, transfer, distribution or manufactirdrugs or any controlled substance, drug
paraphernalia or any combination thereof, as ddfinehe Public Health Law and Criminal Law
of the State of New York, or the misuse of pres@mipmedication at any time whether on or off
of any premises of the Babylon Fire Departmentajisaratus or any private vehicle parked on
Department property is strictly forbidden.

Any member violating this policy is subject to dmary action before the Board of Wardens
that can include suspension or expulsion from tepddtment.

C. Testing Requirements

All candidates for membership in any of the Compamf the Department or as a Firefighter E
shall be required to take and pass a drug teper@BOT standards, as part of their pre induction
physical.

All candidates must give written permission for testing agency to release the results of the
test to the Board of Wardens of the Babylon firgo&rément.



Failure to sign the agreement and/or to submitéaesting will disqualify the candidate from
consideration for membership in the DepartmentaAdidate may resubmit an application for
membership no sooner then six months after beingedeconsideration for membership as long
as they consent to the drug-screening test.

All members of the Department are subject to randoumg testing as required by the Board of
Wardens as per DOT standards.

10% of the Department will be tested during theryeembers will be chosen for testing on a
random basis by the testing agency. Every membkbeveligible for testing in each selection
cycle. A member chosen for testing but unablerésgnt themselves due to a long term,
verifiable, absence from the Department will bdaegpd by another randomly chosen member.

Any member refusing to sign the consent form sotdet results can be released to the Board of
Wardens or who refuses to take the test will besicamed to have had a positive test result for a
controlled substance.

Any member who is found to be in violation of thegartment Drug Abuse Policy will
immediately be relieved of duty for a minimum of saonths and will be returned to duty only
after being tested again with a negative result.

Being a volunteer organization the Department agsumo responsibility to provide counseling
or other treatment for a member who fails the dasf. However, the Department will make
available information on where to seek such assista The Chief of the Department or his
designee will provide the information to the memberequest.

D. Administrative Guidelines

A drug- screening program will be set up followld@T regulations for all active Department
members. The Departments Medical Services Piiofessat the time of the test will be the
testing agency used by the Babylon Fire Department.
The program will include:
Applicant screening
Random testing for all active members
Post Accident testing

E. Medical Review of Positive Tests

A Medical Review Officer will review all positiveesults and meet with the individual testing positiv
Any positive lab result can be overturned by the@MRith proper documentation

provided by the tested individual. Some examplesld/be providing medical prescriptions or a
doctor’s note concerning ongoing treatment.

F. Random Testing

» Ten percent of the Department will be tested eaar.y



» Testing will take place quarterly but not on anydzge.

» The Department will provide a roster of all actmembers to the testing office.

» A computer generated list of individuals selectadtésting will be sent to the Chief's
office.

* The Chiefs will notify the selected individuals winvdl then have three days to present
themselves to the testing site. There will be loatytime and evening hours available to
members. The Department will discuss with the agéhe possibility of on- site testing.

» All active members will be eligible for selectioaah quarter and each year.

G. Post Accident Testing

A drug test will be required after any significaicident requiring medical attention, vehicle
and/ or property damage as determined by a Chi#bathe Board of Wardens.

H. SAMSHA 5 Drug Panel

Active members will be screened for the following:
Marijuana

Cocaine

Opiates

Phencyclidine (PCP)

Amphetamines



Appendix E
Babylon Fire Department Anti-Harassment Policy

Sexual and Other Unlawful Harassment

It is the policy of the Babylon Fire Departmenttttadl members shall have the right to work in an
environment free from any form of unlawful discrimation. Sexual Harassment is constituted as
discrimination and is prohibited by state and fatlaws. Therefore, it is the position of the BlaloyFire
Department that sexual harassment will not be atdelr It is a violation of Department policy farya
member, male or female, to engage in sexual hamgsas defined below. Offensive behavior should be
reported to the Chief's Office and Company Offitemediately so that appropriate action can be taken

Sexual harassment is defined as follows:

Quid Pro Quo - Unwelcome sexual advances, reqdestsexual favors, and other verbal or physical
conduct of a sexual nature constitute quid pro when (1) submission to such conduct is made either
explicitly or implicitly a term or condition of andividual’s membership and, or (2) submissiongjection

of such conduct by an individual is used as théslfas membership decisions affecting an individual

Hostile Environment - Is one which unwelcome sexathlances, requests for sexual favors and verbal or
other conduct of a physical nature occur and wiseh sonduct has the purpose or effect of unreagpnab
interfering with an individual’'s work performance creating an intimidating, hostile, or offensivenk
environment.

Some examples of sexual harassment include burtcadenited to:

. Unwanted sexual advances

. Offering benefits in exchange for sexual favors

. Making threatening reprisals after a negative raspdo sexual advances

. Visual conduct such as leering, making sexual gestwr displaying sexually suggestive
objects, pictures, cartoons, or posters

. Any form of e-mail/electronic media display of exjil or offensive calendars, posters,

pictures, drawings, language, or cartoons whiclecetlisparaging upon a class of persons or
a particular person

. Verbal conduct such as making derogatory commepithets, slurs, sexually explicit jokes or
comments about an member’s body or dress

. Verbal sexual advances or propositions and engagimglecent exposure

. Verbal abuse of a sexual nature, graphic verbalnoemtary about an individuals body,
sexually degrading words to describe an individaraduggestive or obscene letters, notes or
invitations

. Physical conduct such as touching, assault or imgeat blocking movement and retaliation

for reporting harassment or threatening to reparassment

Any member who believes he/she has experienced cumtiuct by anyone, including a Chief Officer,
Company Officer, co-member or by persons doingrass with or for this Department should tell the
offender that such conduct is unwelcome and unaabkp If the offensive behavior does not stopif or
the member is uncomfortable confronting the offenttee member must immediately report such conduct
to the Chief's office and their Company Officer.

This Department prohibits retaliation against amymher who complains of harassment or who partiegpat



in an investigation proceeding. All aspects of¢bmplaint-handling procedure will be handled distse
However, it may be necessary to include others oeea to know basis.

All incidents of prohibited harassment that areorggd will be investigated. The Chief's office Wil
immediately undertake or direct an effective, thugio, and objective investigation of the harassment
allegations. The investigation will be completasdsaon as practicable and a determination regatiang
reported harassment will be made and communicatétet member who complained and to the accused
harasser. If a complaint of prohibited harassneestibstantiated, appropriate disciplinary actipm(4

be taken in accordance with Department By-Laws.r8ppate action will also be taken to correct the
effects of the harassment and to deter any futarassment.

Rev. A dated 2/20/2014
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Babylon Fire Department
Fire Call Percentage Policy

Annual Minimum Fire Call Requirement:

Probationary Members 20% ofFires,25% overall
2-5 Years of Service 20% of Fire Calls
6-1 0 Years of Service 15% of Fire Calls
11-20 Years of Service 10% of Fire Calls

Company Officers will review their respective Membdire call percentages on a quarterly
basis and council Members who may be in jeopardybmeeting the above stated annual fire
call attendance percentages. The annual periodnsady 1 through December 31 of the
calendar year.

If a Member fails to meet the minimum annual fiedl @ercentage for his/her years of service
category they will be placed on Fire Call Perceatpgobation for a period of one year. During
the this probation period a Member is only eligilée participate in fire calls, rescue calls,
Department and Company meetings, Department ancp@uyrtraining events, Department and
Company work details, Fund Drive events, funeralstades and inspection excluding the
Inspection Dinner.

Members placed on Fire Call Percentage probatiemat eligible to attend any Department or
Company social events during their probation period

If a Member on Fire Call Percentage probation falsneet the percentage requirements of
his/her years of service category during the orae peobation they shall be dropped from the
rolls of the Babylon Fire Department.

Revision Approved 9-19-2017
» For Rescue Squad Members assigned to a regulaingvy@ascue Duty Group: Member
will receive one and one quarter (1.25) additigrelcentage points for every quarter
(three-month period ending March 31, June 30, Septe 30 and December 31) that the
member fulfills their duties on an evening rescrmug (including weekend duty crews)
for a total of five (5) potential additional per¢age points per calendar year.

* For Firefighters assigned to weekend duty crewutite Chief's Rescue Response
Plan: Member will receive one half (0.50) additibparcentage points for every 12-hour
weekend shift to which they successfully complete.

» Eligibility for additional percentage points wileldetermined quarterly by the Company
Officers, Officers of the Rescue Squad and the &ReSgjuad Crew Chiefs. If, at the end
of the year (December 31), the member is not ingl@mce with the Department
Percentage Policy, evidence of eligibility for tdditional percentage credit will be
presented to the Third Assistant Chief for approval



* While additional points may be earned by a Membrgugh both methods, the
maximum number of additional percentage points ¢hatbe obtained is limited to five
(5) per calendar year.

Add and Revision Approved November 20, 2018

* Lowered the percentage system requirements by 5 percentage points retroactive to
January 1, 2018.

» Members responding to daytime calls (Monday thru Friday, 6AM to 6PM) as follows:
Member will receive one half (0.50) additional percentage points for every five (5)
daytime rescue calls that they respond to.

Appendix G



Chiefs’ Directives

DATE: 6/16/2020

EFFECTIVELY IMMEDIATELY THE FOLLOWING DIRECTIVES ARE SHOULD BE ADHERED TO BY All
MEMBERS. PLEASE DISTRIBUTE THIS TO YOUR MEMBERS ANBLL COMPANY OFFICERS MUST
SIGN AND RETURN TO THE CHIEFS OFFICE.

1.

THE ONLY ACCEPTABLE FORM FOR REQUESTBOREQUIPMENT OR SUPPLIES FROM THE
EQUIPMENT CHIEF, HOUSE CHIEF (OR ANY CHIEF OFFICERVILL BE VIA EMAIL DIRECT
TO THE FOLLOWING EMAIL ADDRESSTHECHIEFS@BABYLONFD.COMOR A DEPARMENT
MEMO. A TEXT FROM YOUR CELL PHONE OR GENERATED FRO®BABYLON CENTRAL IS
NOT ACCEPTABLE UNLESS IT IS AN EMERGENCY. ROUTINEEQUESTS WILL NOT BE
HANDLED IN ANY OTHER FORMAT.

ANY APPARATUS THAT LEAVES A STATION FOR DRIVER TRANING, OR COMPANY
TRAINING THAT IS NOT ON THE DEPARTMENT CALENDAR MUS FIRSTBE APPROVED BY
MAKING DIRECT CONTACT WITHA CHIEF. YOU MUST HAVE THE CHIEF ACKNOWLEDGE
YOUR REQUEST TO MOVE THE APPARATUS. ROUTINE MAINTEANCE, CLEANING OR
RE-FUELING IS EXCLUDEDFROMTHIS DIRECTIVE.

FOLLOWING DEPARTMENTS.O.P.’sPREVIOUSLY ISSUED BY TH1S OFFICEALL
HOSELAYS WILL BE HYDRANT TO FIRE UNLESS THE OIC DEMTES FROM THIS PLAN.

ANY ADDITIONAL EQUIPMENT ADDED TO ANY DEPARTMENT APPARATUS MUST FIRST
BE CLEARED THROUGH 1-231.

ALL COMPANY CAPTAINS WILL REFER TO THE BYLAWS REGARDINGNOTIFICATION OF
SICK LEAVE, EQUIPMENT ISSUES OR ANYOTHER DUTY OR FIPONSIBILITY ASSIGNED TO
THEM.

OFFICERS WILL FAMILIARIZE THEMSELVES WITH THE CURRET SOP’s WITH REGARD TO
INCIDENT RESPONSE. ANY QUESTIONS SHOULD BE FORWARDHO THE CHIEFS OFFICE
WHERE THEY WILL BE ADDRESSED IN A GROUP FORUM AT THNEXT OFFICEERS MEETING.

ALL OFFICERS WILL BE EXPECTED TO ADDRESS THE BYLAWAS IT PERTAINS TO GENERAL
APPERANCE INCLUDING THE HAIR RULE. OFFICERS WILL EDCATE MEMBERS REGARDING
THE USE OF THE FIRE HOUSE ON COMPANY MEETING NIGHTSON COMPANY MEMBERS
SHOULD REFRAIN FROM BEING UPSTAIRS WHILE A COMPANYIEETING IS IN SESSION
WITHOUT PRIOR PERMISSION.

ANY CHANGES TO COMPANY PERSONNEL REQUIRES WRITTENN'IFICATION TO THE BOARD
OF WARDENS INCLUDING A CURRENT ROSTER REFLECTING $3 CHANGES.

SEAT BELTS WILL BE WORN BY ALL PERSONNEL ON ALL APRRATUS



10. ALL COMPANIES INCLUDING RESCUE AND MARINE UNIT WILLCONDUCT WEEKLY RIG CHECKS
AND A DATED AND SIGNED COPY PUT INTO CHIEFS MAILBOX

11. DRIVER QUALIFICATIONS AND REQUALIFICATIONS WILL INCLUDE A LETTER TO THE BOARD
OF WARDENS AND A COPY TO THE CHIEFS ALONG WITH A GRY OF THEIR LICENSE,
DEPARTMENT CHECK LIST FILLED OUT AND SIGNED BY AN GFICER OF THE RESPECTIVE
APPARATUS. THIS MUST BE DONE ANNUALLY AND BY ALL DRVERS.

12. NO NOTIFICATIONS (TEXT MESSAGES) WILL BE MADE OR RGUESTED VIA BABYLON CENTRAL
FIRE ALARM UNLESS IT IS AN EMERGENCY BY ANYONE OTHR THAN A CHIEF.

SICK LEAVE POLICY:

ANYONE ADMITTED TO THE HOSPITAL IS AUTOMATICALLY PLACED ON SICK LEAVE.

AN OFFICER OR MEMBER ON SICK LEAVE MUST NOTIFY CHIES OFFICE AND
A LETTER SENT TO THE BOARD OF WARDENS DUE BY THE N8 REGULAR
MEETING. A COPY SHOULD BE RETAINED BY THE COMPANY BBCRETARY. DO
NOT INCLUDE ANY PERSONEL INFORMATION REGARDING THENJURY OR
ILLNESS IN LETTER. ONLY THE NAME AND DATE SHOULD BHN THE LETTER.

WHEN A MEMBER COMES OFF SICK LEAVE A COPY OF THE REJRN TO DUTY
MEDICAL CLEARANCE FORM (Appendix H) MUST BE SENT TOHE CHIEFS
OFFICE AND A COPY ACCOMPAINIED BY A LETTER SENT TOHE BOARD OF
WARDENS DUE BY THE NEXT REGULAR MEETING. MEMBER MAWOT
PARTICIPATE IN ANY FIREMATIC ACTIVITES UNTIL RETURNTO DUTY
MEDICAL CLEARANCE FORM HAS BEEN SUBMITTED. RETURN @ DUTY
MEDICAL CLEARANCE FORM MUST STATE RETURN WITH NO R&ETRICTIONS
OR FULL DUTY.

Appendix H
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Return to Duty Medical Clearance Form

Babylon Fire Department Medical Clearance Form Class A
Return to Duty Form

Date: Members Name

Department #: Date Of Birth

The Classification for this member is: Please Check the appropriate classification
Class A

Active: This member is able to perform all functions of an interior and exterior Fire Fighter including the
use of SCBA, handling power equipment, hand tools, Rapid Intervention, Incident Command, Traffic
Control, Overhaul and other strenuous activity, Rack Hose, EMS duties, Drive department equipment.

Class B

Active: This member is able to perform all functions of an interior and exterior Fire Fighter Excluding
the use of SCBA, Rapid Intervention and handling power equipment They may use hand tools, Incident
Command, Traffic Control, Overhaul and other strenuous activity, Rack Hose, EMS duties, Drive
department equipment.

Class C

Active: This member is able to perform the following functions: Traffic Control, EMS Duties, Serve on
Committees, participate in Parades and drive department equipment.

Class D

Active: This member is able to perform the following functions: Serve on Committees, participate in
Parades and drive department equipment. for non-emergency functions.

Class E

Restricted: The member is restricted to committee works and administrative duties. May attend parades
and ride in vehicle.

By signature, I am affirming that the above member can resume full duty at the level indicated.

Status begins

Physicians Name Physicians Signature

License Department Officer

Appendix |



Member Counseling Form

Counseling Date:

Members Full Name:

This Counseling is being issued because of the following (Select all that apply):
Call Attendance Behavior Violation of Department Policy Safety
Violation Other

Incident Date:

Describe the nature of the incident (If applicable):

Name of Witness(es):

Corrective Action:

Member Comments:

This form is intended to help direct the Member onto a successful path in the Babylon Fire
Department. It is important to make immediate and sustained improvement and the failure to do
so could result in further disciplinary action, up to and including termination of membership.

Member Signature Print Name Date
Chief Officer Signature Print Name Date
Witness'’s Signature Print Name Date

Cc: Chief's File
Member's File



Appendix J
Social Media Policy

PURPOSE: The purpose is to provide guidance to IBalijire Department members to clarify
the boundaries between appropriate and inapprepsat of social media by fire department
personnel and to provide guidelines on the managem@éministration, and oversight. This policy
addresses social media in general terms as teggnalboutpace our ability to discover emerging
technology and create policies governing its use.ifappropriate use of social media may lead to
actual harm and disruption to the department mdef the public's perception of the organization.

POLICY STATEMENT: Engaging in social media-and sbcietworking activities is a form of
speech. Nothing in these rules is intended to unlgwestrict a member's right to discuss as a
private citizen, matters of public concern, noragi@in concerted activity with co-workers. Members
have an affirmative obligation to avoid being pereé as a spokesperson for the Babylon Fire
Department.

BACKGROUND: Facebook, Twitter, Instagram, and otbecial media outlets and systems are
available and used by many people, including feadttment personnel, and the fire department
itself. Social media provides a valuable meanssiseng the department in meeting community
education, community information, fire preventiand other related organizational and
community objectives. This policy identifies possibses that may be evaluated and used as
deemed necessary by the fire chief. The fire dejeat recognizes the role that social media tools
may play in the personal lives of department perebrThe personal use of social media can affect
fire departmental personnel in their official capaas firefighters. This policy provides guidarafe
a precautionary nature as well as restrictiongeaotuibitions on the use of social media by
department personnel. The department endorsestheesuse of social media to enhance
communication and information exchange, streangineesses, and foster productivity with its
members

DEFINITIONS
»  Post: Content an individual shares on a social mediasttee act of publishing content on a
site.

- Social Media: A category of Internet-based resources that enlableser to generate content
and encourage other user participation. This ieglout is not limited to, social networking
sites: Facebook, Instagram, Twitter, YouTube, Wk, blogs, and other sites (there are
many social media sites and this is only a reptates list.)

- Social Networks: Platforms where users can create profiles, shianenation, and socialize
with others using a range of technologies.

»  Spokesperson for the department: a member who makes a statement on behalf of the
department, in his/her capacity as a member aepartment, or in such a way that it may
reasonably be attributed to the department as egdosnaking the statement as a private
citizen. Spokespersons shall be limited to the



Chief Officers of the department and their desigthatpresentatives.

POLICY
A. Strategic Policy
1 Determine strategy

a.

b.
C.

Each social media page shall include an introdustatement that clearly specifies the
purpose and scope of the department's presenbe on t

website.
Social media page(s) shall link to or referencdithelepartment's official website.
Social media page(s) shall be designed for thettarglience(s) such as the community,
civic leadership, members, or potential recruits.

2 Procedures

a.

b.

(]

All fire department social media sites or page# baaapproved by the fire chief and
shall be administered by the fire chief or his giese.

Social media pages shall clearly indicate theyraiatained by the fire department and
shall have the department logo and contact infamptominently displayed.

Social media content shall adhere to applicabls, leegulations, and policies,

including all information technology and recordsiagement policies of the

Babylon Fire Department and the Village of Babylon.

Social media content is subject to open public r@Estaws.

Relevant records retention schedules apply to kowdia content.

Content must be managed, stored, and retrievexrplyg with open records laws.

Social media pages should state that the opiniqunessed by visitors to the page(s) do not
reflect the opinions of the department.

Social media pages shall clearly indicate thatggbsbmments will be monitored and
that the department reserves the right to remaseeoliies, off-topic comments, and
personal attacks.

Social media pages shall clearly indicate thatcamyent posted or submitted for posting
is subject to public disclosure.

B Department-Sanctioned Use
The following rules apply to department personoéhg as a spokesperson for the
department via social media outlets:

1.

2.

3.
4.

5
6.
7

The use of department computers by departmentrpeido access social media is
prohibited without authorization.
Shall conduct themselves at all times as reprdsergaf the department and shall
adhere to all department standards of conduct bselhee conventionally accepted
protocols and proper decorum.
Shall identify themselves as a member of the depart.
Shall not post, transmit, or otherwise dissemicatdidential information, including
photographs or videos, related to department tigimesponses, activities, or work-
related assignments without express written peionigsr the fire chief.

. Shall never post photos of EMS patients treatethbyire department.

Shall not conduct political activities or privatediness.

. Shall observe and abide by all copyright, tradenaentt service mark restrictions in

posting materials to electronic media.



C.

Potential Uses

Social media is a valuable tool when providing iinfation about:

1. road closures

. special events

weather emergencies

. updates on fire department programs and activities

. major ongoing events in the jurisdiction that affethe entire community

. Recruitment — Persons seeking volunteer positisasghe Internet to search for
opportunities.

ot hWN

Personal Use, Precautions, and Prohibitions
Department personnel shall adhere to the followihgn using social media.

1. Department personnel are free to express themsedy@svate citizens on social media
sites to the degree that their speech does notrimpenpede the performance of their
duties, impair discipline and harmony among cowker negatively affect the public
perception of the department. No member, whileldpgaas a private citizen on a

matter of public concern, shall speak in such aagap cause actual harm or disruption to

the mission and functions of the department.

2. Members may speak on a matter of public concesrspskesperson for the department
only with permission from the Chief of Department.

3. As public employees, department personnel areocadtithat their speech either on or
off-duty, and in the course of their official digtithat has a connection to the members
duties and responsibilities, may not be protegiedsh under the First Amendment.

4. Speech that violates this policy may form the Hasidiscipline if deemed detrimental to
the department.

5. Department personnel shall assume that their speeldelated activity on social media
sites will reflect upon their position within theghrtment and of the department.

6. Department personnel shall not post, transmitih@raise disseminate any information to
which they have access as a result of their mehbevithout written permission from the
Chief of Department.

Department personnel shall use good judgment, reoraluct, and adhere to the

professional standards and code of conduct ofrthddpartment if they elect to do

the following on personal social media pages detaita. Identify themselves as a

member of the department and/or display Departiogos, uniforms, or similar

identifying items on personal web pages; b. Pasiopal photographs or provide

similar means of personal recognition that mayectesn to be identified as a firefighter,

fire officer, employee, or member of the fire déqent.; ¢ .Understand that when using

social media, anything they say or post becomesragnent part of the World Wide

Web.; d. Personnel who elect to identify themseiges member of the fire department

shall post a disclaimer that they do not repreékeriire department in any official

capacity.

8. Adherence to the department's code of conduetjisred in the personal use of social media.



a. When engaging in social media or social netwaylactivities, all personnel will maintain
a level of professionalism in both on-duty and difty conduct that is consistent with the
honorable mission of our department.

b. Members shall not engage in speech that is, fdéseeptive, libelous, slanderous, misleading,
obscene, sexually explicit, expresses bias agaiystace, any religion, or any protected
class of individuals, or causes harm to otherddieg speech that constitutes hate speech,
or harassment, nor shall members discuss protectamhfidential matters of the fire
department, including:

1. matters that are under investigation

2. patient and member information protectedHtiy AA or medical confidentiality
laws, or

3. personnel matters that are protected from disobobyraw.

c. Department personnel may not divulge informagjaimed by reason of their position or
authority; make any statements, speeches, appesyand endorsements; or publish
materials that could reasonably be
considered to represent the views or positiorisediife department without express
written authorization from the fire chief.

d. Department personnel should be aware that thgybesubject to civil litigation for publishing
or posting false information that harms the reprtadf another person, group, or organization
otherwise known as defamation to include:

1. publishing or posting private facts and persorfarmation about someone without
their permission that has not been revealed prglyituthe public, is not of legitimate
public concern, and would be offensive to a redsieraerson;

2. using someone else's name, likeness, or othenpesdtibutes without that person's
permission for an exploitative purpose; or

3. publishing the creative work of another, trademadksertain confidential business
information without the permission of the owner.

7. Department personnel shall understand that prigeattings and social media sites are constantly
changing and shall never assume that personalnmafoon posted on such sites is
protected.

10. Department personnel shall expect that anynmdtion created, transmitted, downloaded,
exchanged, or discussed in a public online foruny beaccessed by the department at
any time without prior notice.

VIOLATIONS
1. Reporting violations.
Any Member becoming aware of or having knowled§a posting or of
any website or webpage in violation of the proumsad this policy shall
notify his or her Company Officer or a Chief Offraenmediately for follow-
up action.
2. Violation of this social media policy may resultdisciplinary action up to, and



including, termination in accordance with the Depant's disciplinary action
policy.
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Appendix K continued

New York State EMS Marine Unit

EMERGENCY MEDICAL
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